
LITIGATION ASSOCIATE 
 

Founded in 1995, Marron Lawyers litigates cutting edge issues related to worker classification and the 

use of technology in the gig economy.  Our work also includes general transactional and litigation 

matters including administrative/agency disputes; government advocacy; commercial contract 

negotiation; maritime; land use; commercial/ government landlords; real estate acquisition; insurance 

coverage; private company formation/governance/shareholder disputes; high net worth individuals; 

privacy and technology licensing; etc. In 2020 investors hired the Firm to handle a dispute concerning 

$25M in independent film financing, concluding in a 2021 two week commercial arbitration via Zoom. 

An interest in diverse and challenging practice areas and cases is a good fit.  Our clients include national 

companies, and we handle cases throughout California as well as in other states.  Candidates should be 

seeking broad practice experience in these challenging and rewarding areas.  

 

Marron Lawyers, APC has an opening for a full-time junior/mid-level lawyer, with 2-10 years’ 

experience in California civil litigation.  A successful candidate will have exceptional research, writing, 

analytical, case management, advocacy and communication skills; a solid academic record from an 

ABA-accredited law school and barred in California; an eye for detail and a stable job history.  The Firm 

offers the ability to work remotely but expects attorneys to be in the office during regular business 

hours. Opportunity to participate in the Firm’s marketing programs; attorneys with portable business 

and/or the drive to develop clients are encouraged to apply.  

 

Responsibilities include, but are not limited to: 

 Case management from inception to conclusion. 

 Communication with clients to maintain good client relationship and to keep them informed 

about their cases (interaction requiring discretion and judgment).  

 Advanced research and writing. 

 Interaction with opposing counsel. 

 Court appearances and depositions. 

 Daily input of billable hours in the firm’s timekeeping software. 

 Special projects as assigned by the Managing Partner and other attorneys as needed including 

marketing and business development. 

 

Required skills: 

 Ability to multitask, organize and prioritize with strong attention to detail, meeting deadlines 

and follow-up. 

 Ability and confidence to work independently, but also collaborate and work well with others. 

 Creative thinking and flexibility to respond to changing circumstances. 

 The drive to help expand a growing practice. 

 Excellent work ethic and initiative to work independently without excessive supervision.  

 Ability to collaborate with support staff to ensure excellent client service. 

 

 

Competitive salaries and monthly bonus program; steady raises for capable performers. Strong health & 

dental insurance package and excellent 401(k) benefits with generous matching. Collegial office 

environment with capable long-term staff. Class A building conveniently located near the 

Lakewood/405 exit. Candidates should consider any commute issues before applying. Please submit 

cover letter, resume and salary requirements. 


