
Hiring: Staff Attorney – Health Unit 

Community legal Aid SoCal is seeking a Staff Attorney with strong commitment to social justice 

who will work as a member of the Health Unit to address issues of health coverage eligibility 

and service issues. This full-time exempt position reports to the Supervising Attorney of the 

Health Unit.  

The ideal candidate will have knowledge in health coverage eligibility and health care services 

involving private and public health insurance programs, experience with, including but not 

limited to, Medi-Cal, Medicare, Covered CA, Cal MediConnect Plan, Private Health Insurance 

Plans, Self-Funded Plans, and Managed Care System, and experience working with diverse 

populations, seniors, and persons with disabilities. The Staff Attorney will work with a multi-

cultural perspective of inclusion and diversity and will have the ability to interact with a wide 

range of clients utilizing client-centered lawyering and trauma-informed frameworks. 

Minimum Qualifications: Juris Doctor degree and an active member in good-standing of the 

California Bar or member to another state bar and ability to register as a legal services provider; 

The ideal candidate will have knowledge in health coverage eligibility and health care services 

involving private and public health insurance programs, experience with, including but not 

limited to, Medi-Cal, Medicare, Covered CA, Cal MediConnect Plan, Private Health Insurance 

Plans, Self-Funded Plans, and Managed Care System, and experience working with diverse 

populations, seniors, and persons with disabilities. Strong interpersonal skill, client 

communication skills and comfort working with indigent clients. Assist with negotiations, 

settlements, trials and appeals of cases in both State and Federal Courts. 

Wage Range:  $70,000.00 to $91,866.11 DOE. Medical, dental, vision, 401(K), a 35-hour week 

and a flexible and remote work schedule. Community Legal Aid is an Equal Opportunity 

Employer. 

Proof of COVID-19 vaccination is required as a condition of employment before date of hire. 


