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Chief Campus Counsel

Overview: This position reports to the UC Irvine Chancellor and to the systemwide General Counsel. This position
serves as a member of the Chancellor’s senior management team, working collaboratively with the Office of the
President and serving as advisor to the Chancellor, Provost and Executive Vice Chancellor, Vice Chancellor Health
Affairs and CEO, UC Irvine Health System and the campus’s senior leadership team, with responsibility for
responding to the wide range of legal and regulatory, policy and governance issues that may arise on a campus,
either by providing advice directly or in consultation with other University attorneys and/or UC Irvine subject
matter experts or by engaging the services of outside counsel. The position similarly serves on the leadership
team and serves as an advisor for the General Counsel regarding campus legal issues and system legal policy.

Compensation: Competitive with other public university executive level positions within California.

Experience: J.D. from an accredited law school and a member, in good standing, of the State Bar of California; at
least 15 years of complex, high-level legal experience, including preferably five or more years of experience
managing attorneys.

Relocation: Assistance with relocation may be available.

California Bar Admission: Admission to the California Bar is required within the first year of assuming the role.
Please note that UC attorneys are not eligible for California’s Registered In-House Counsel program. Therefore, if
the selected finalist candidate is not already admitted in California, s/he would need to pass the California bar
exam and associated Moral Character Determination within the first year of assuming the position.

To Apply: Email a letter of interest and resume to UCI’s Korn Ferry search consultants at
UCIChiefCampusCounsel@KornFerry.com by August 18, 2017. Inquiries and nominations may be addressed to
John Amer, Senior Client Partner. All inquiries will be held in strict confidence.

UC Irvine is an equal opportunity/affirmative action employer.

About UC Irvine

Founded in 1965, the University of California, Irvine is one of ten public research university campuses
within the University of California system. In a suburban setting five miles from the Pacific Ocean in Orange
County on a campus spanning 1,474 acres, UCI has a total enrollment of 33,467 with 27,331 undergraduate
and 6,136 graduate students.

UCl is consistently ranked among the nation’s best universities. Achievements in the sciences, arts,
humanities, medicine and management have garnered top 50 national rankings for more than 40 academic
programs. Three UCl researchers have won Nobel Prizes (two in chemistry and one in physics). The
university is the youngest campus ever to be welcomed into the prestigious Association of American
Universities.
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Times Higher Education ranked UCI No. 2 nationally and No. 9 internationally in its Golden Age University
Rankings, a list that recognizes colleges founded in the aftermath of World War Il (between 1945-1966)
during a period of rapid academic growth and investment in research. UCI is ranked ninth among the
nation's best public universities and 39th among all national public and private universities, according to
the annual U.S. News & World Report "America's Best Colleges" ranking of undergraduate programs at
leading universities. The New York Times named UCI No. 1 among U.S. universities that do the most for
low-income students in its 2017 and 2015 College Access Index lists. UCI Medical Center has been ranked
among America’s Best Hospitals by U.S. News & World Report for the last 16 years.

The U.S. Department of Education named UCI a Hispanic-serving institution for 2017-18, meaning that fully
one-quarter of undergraduates identify as Latino and that half of all students receive financial aid. UCl also
is designated as an Asian American and Native American Pacific Islander-serving institution.

A major intellectual and cultural center, UCI offers numerous public activities and events. The Claire Trevor
School of the Arts and the School of Humanities produce engaging and entertaining cultural programs,
including the award-winning New Swan Theater, the summertime outdoor Shakespeare Festival. UCI’s
Anteater athletes have won more than two dozen national championships.

UCl is a national leader in research and practice relating to sustainability and environmental protection. UCI
is the most energy-efficient campus in California, with the most LEED Platinum and Gold certified buildings
in the U.S. For five consecutive years, the university has been named among the Coolest Schools in Sierra
magazine s annual ranking of the nation’s greenest universities. UCl is benefiting the community and the
world in countless ways through its scholarly, scientific, creative, and economic contributions. Orange
County’s second largest employer, UCI generates an annual economic impact on the county of $4.8 billion.

The University of California Irvine Health is the fourth largest health system in California, and includes the
UC Irvine Medical Center, a fully accredited general acute care hospital; the faculty practice
organization, UC Irvine Physicians & Surgeons; and the UC Irvine School of Medicine. The School of
Medicine educates more than 400 medical students and trains more than 650 residents and fellows at UC
Irvine Medical Center and affiliated institutions each year. The School’s 560 full-time and 1,300 volunteer
faculty members are involved in teaching, providing medical care and conducting research into the health
challenges facing the 21st century. The school has 25 departments, ranging from basic science research to
clinical medical and surgical specialties. It has research, clinical and teaching relationships with the Long
Beach Veterans Administration Medical Center and Long Beach Memorial Medical Center. The UC Irvine
Medical Center is a 417-bed acute care hospital providing tertiary and quaternary care, ambulatory and
specialty medical clinics, behavioral health and rehabilitation. It is the primary teaching location for
UC Irvine School of Medicine. The UC Irvine Medical Center employs approximately 4,800 staff
members and admits more than 19,000 patients annually. The Medical Center’s annual operating budget
is $1.3 billion.

The UCl research enterprise is broad — spanning the medical, biological, physical, social, and information
and computer sciences, as well as the engineering, humanities, education and arts disciplines with research
awards topping $395 million in fiscal year 15-16. The majority (58.6%) of research funding comes from the
U.S. federal government, with the National Institutes of Health and National Science Foundation combined
accounting for 46.6% of all research funding to UCI. Alzheimer’s Disease, neuroscience, imaging science,
climate and water science, cancer prevention and cancer epidemiology and biomedical optics are just some
of UCI’s research areas of strength. Graduate programs are highly regarded at UC Irvine, too, with specialty
offerings at the Paul Merage School of Business and the Henry Samueli School of Engineering.
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The university has also earned accolades for its eco-friendly measures, promoting green initiatives through
student groups like the Anteaters for Recycling and Conservation.

For more information about UC Irvine, please visit https://uci.edu/.

Position Overview

Each of the 10 UC campuses has its own legal function, headed by a Chief Campus Counsel, who has a dual
reporting relationship to the Chancellor of her/his particular campus and to the systemwide Office of the
General Counsel (OGC), which is located in Oakland and is headed by the University of California’s General
Counsel and Vice President. The UCI Chief Campus Counsel leads a team of five, including two attorneys.

This is a senior leadership position in the University, a professional peer and colleague of the Deputy
General Counsels and other Chief Campus Counsels systemwide. The Chief Campus Counsel is the campus’
chief legal officer, responsible for assisting the campus leadership and Chancellor by providing legal advice
and assisting the General Counsel in coordinating legal services to the UC Irvine campus. This position
serves as @ member of the Chancellor’s senior management team, working collaboratively with and serving
as advisor to the Chancellor and has responsibility for responding to the wide range of issues that may arise
on a campus and medical center either by providing advice directly or in consultation with other University
attorneys and/or UC Irvine subject matter experts or by coordinating the services of outside counsel. The
position similarly serves on the Chancellor’s Cabinet and serves as an advisor for the General Counsel
regarding campus legal issues and system legal policy.

The Chief Campus Counsel provides advice and counsel on a strikingly broad range of highly complex legal
matters or problems, including but not limited to complex labor and employment matters, land use and
environmental law issues, First Amendment issues, complex business transactions, international and
research collaboration initiatives, health law matters, privacy and records management, student conduct
and transactional matters involving copyright and technology transfer. In addition to having deep legal
subject matter expertise, the Chief Campus Counsel also provides sound, timely advice, not only on legal
matters, but on matters of University policy and governance.

In addition, the Chief Campus Counsel, as a senior university officer on the campus, is an essential
contributor to strategic administrative and management initiatives within the UC Irvine campus and at the
Office of General Counsel. The Chief Campus Counsel also plays a crucial role in supporting the risk
management and compliance efforts on the campus. He/she works closely with campus leaders, faculty
and researchers to develop or modify practices and procedures to conform with legal and regulatory
requirements and appropriately manage risk. The Chief Campus Counsel manages outside law firms and
monitors litigation of importance to the campus and interacts with community and regional leaders on
government relations matters.

Key Responsibilities

The Chief Campus Counsel provides legal assistance and services to the Chancellor, and serves as a senior
advisor on institutional policy and decision making that require a legal perspective.

The Chief Campus Counsel coordinates and consults with the UC General Counsel, and provides advice on
the legal rights and obligations of the institution to the Chancellor, and through the Chancellor to the
Provost/Executive Vice Chancellor, Vice Chancellor Health Affairs and CEO, UC Irvine Health System,
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Vice Chancellors, Deans, and other academic and administrative officers of the campus. The Chief Campus
also acts on behalf of the campus as delegated by the Chancellor; undertakes specific legal assignments at
the direction of the General Counsel; and reports to the Chancellor administratively and to the General
Counsel as to the substance of legal services and advice. This position will require successful integration of
input from the Chancellor, Provost/EVC and other UC Irvine academic and administrative leaders, as well as
the Office of General Counsel. Specific responsibilities include:

a) Provides advice on the wide range of legal questions associated with the administration, management
and operation of the campus as requested by the Chancellor, Provost, Vice Chancellor Health Affairs and
CEO, UC Irvine Health System, Vice Chancellors and other unit heads. The general areas of particular
interest to this position are staff and academic personnel, administrative disciplinary and grievance
processes, student matters, equal opportunity and diversity, health sciences, constitutional law (such as
immunities and speech, religion, association, and procedural rights), regulatory compliance, intellectual
property, risk management, real property and development of campus facilities, campus security and
safety, auxiliary and service enterprises, gifts, contracts, and other legal considerations contained within
or related to these broad categories. Specific areas include:

Employee relations: rights and privileges of tenure; personnel grievance procedures; staff and
academic personnel policies; discrimination, Title IX and equity and inclusions matters; and
employment contracts. Provides legal advice to the Chancellor or other final decision maker in
administrative grievance matters; provides legal advice to, or obtains legal advice for, other
administrative officers and committees handling administrative grievance matters.

Health Sciences: Oversees the provision of legal advice in the Health Sciences, which includes Vice
Chancellor Health Affairs and CEQ, UC Irvine Health System, UCI Medical Center and its clinics, the
Schools of Medicine and Nursing, and Programs in Pharmacy and Public Health.

Litigation: Coordinates with the Office of the General, Risk Management, and outside counsel to
provide legal advice concerning law suits affecting the campus; facilitates the preservation and
collection of documents, and discovery; as necessary, participates in witness interviews and
depositions and attends court proceedings; provides input to the Office of General Counsel on
campus interests involved with or affected by litigation.

External Governmental Agencies: Coordinates the provision of legal advice concerning the campus’
interaction with federal, state and local agencies.

Matters of general campus and university concern: Provides or obtains legal advice for matters of
general concern such as intellectual property; licenses; conflict of interest; leases; contracts;
athletics; and various other institutional rights and responsibilities.

b) Serves as a member of and participates in the Chancellor’s Cabinet and Chancellor’s Advisory
Council; the Whistleblower Investigation Work Group; Campus Audit Committee; Consultation
(behavior intervention) Team; Executive Policy Group (for campus emergencies); and for high level
crisis management teams.

c) Executes all other duties and responsibilities assigned by the Chancellor and those which are
implicitly recognized or can reasonably be assumed.



Qualifications and Skills

e J.D. from an accredited law school and a member, in good standing, of the State Bar of California;
passage of the July 2017 bar exam is also acceptable.

e Requires approximately 15 or more years of complex, high-level experience after receiving law
degree including, preferably, five or more years of experience managing attorneys. Experience as
in-house or outside counsel in higher education is a plus, but is not required.

e Experience to include the provision of sophisticated legal advice and counsel reflecting sound
judgment, substantive in-depth legal knowledge and an understanding of complex business
transactions.

e Experience in a wide range of additional areas such as contracts, labor and employment law, real
estate development, land use, intellectual property and health care law.

e Solid understanding of and demonstrated experience with the legal issues affecting major research
universities.

e Strong leadership and planning skills and ability to inspire confidence from internal and external
stakeholders.

e« Demonstrated ability to distill large quantities of information and to generate creative approaches
to legal challenges facing a major research university.

e Ability to clearly articulate the priorities of a complex and dynamic organization, and develop legal
strategies which forward these priorities within acceptable limits of risk and exposure.

e The highest personal integrity and ethics, with a visible commitment to the mission of UC Irvine,
including diversity and inclusion.

e Demonstrated ability to coordinate groups and constituencies with differing priorities and
perspectives.

e Knowledge and experience with a public academic research institution is highly desirable.

e Must demonstrate effective oral and written communication skills.

e Excellent interpersonal skills to create and maintain effective working relationships with senior
administrators and a diverse range of constituents, including faculty and staff.

e Ability to work well under conditions of heavy workload, frequent hours outside normal business
hours, rapidly changing priorities and deadlines requiring immediate action.

e Demonstrated ability to exercise discretion, sound judgment and maintain strict confidentiality in
the performance of all duties at all times.

To Apply

Email a letter of interest and resume to UCI’s Korn Ferry search consultants at
UCIChiefCampusCounsel@KornFerry.com by August 18, 2017. Inquiries and nominations may be
addressed to John Amer, Senior Client Partner. All inquiries will be held in strict confidence.

The University of California is an Equal Opportunity/Affirmative Action Employer. All qualified applicants
will receive consideration for employment without regard to race, color, religion, sex, sexual orientation,
gender identity, national origin, disability, age, or protected veteran status. UCI is committed to
excellence through diversity and to the goal of reflecting diversity in our faculty, student and staff
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populations, as well as our teaching, research and public service endeavors. Inquiries regarding the
University’s equal employment opportunity policies may be directed to: Office of Equal Opportunity and
Diversity at the University of California, Irvine, CA 92697-1130; (949) 824-5594.



