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The Orange County Lawyer has played a leading role in the Orange County legal community for years – even digitally. 
The award-winning magazine presents a multifaceted range of topics in a thought-provoking way. Orange County Lawyer 
features writers, who are the principal legal minds and represent the highest level of legal knowledge, and combines 
them with great visuality and exclusivity for Orange County Bar Association members.

ORANGE COUNTY LAWYER IS REACHING MORE THAN 40%  
OF ATTORNEYS IN ORANGE COUNTY 
Orange County Lawyer was first published in 1988, making it 
one of the longest running legal-based magazines in the state of 
California.

A vehicle for delivering engaging editorial content written by 
lawyers for lawyers, Orange County Lawyer features articles 
authored by legal professionals, attorneys, and judges. Content 
provides analysis, discussion, and advice on everything from 
evolving statutes and laws to emerging changes in legal business 
practices, making Orange County Lawyer a go-to resource for 
anyone in the practice of law.

Today, Orange County Lawyer is the #1 legal publication in Orange 
County, distributed monthly in both print and a fully web-enabled 
digital edition to an audience of more than 7,000 readers.

ORANGE COUNTY LAWYER READERS
Advertise your brand and business in Orange County Lawyer, 
and connect with a powerful demographic of influential 
professionals in one of the wealthiest counties in the United 
States. Our demographic reach ranges from several of 
Southern California’s American Bar Association accredited 
law schools to members of the most established law firms in 
the state, as well as local and state judiciary.

“Advertising in Orange County Lawyer has been phenomenal for my business. As a service provider to  
other attorneys, Orange County Lawyer has given me unparalleled access to my target market via a reputable, 

engaging, thought-provoking, and stylish publication. For those looking to grow their business, 
I would absolutely recommend advertising in Orange County Lawyer.”

~Meghan Dohoney, Esq.
Freelance Attorney

“I found the Orange County Lawyer and OCBA staff a pleasure to work with. They helped with the layout, 
timing of my advertising placements, and their rates were reasonable.”

~Dean Steward
Federal Criminal Defense

PUBLICATION PERFORMANCE 
•	Orange County Lawyer readership is roughly 

55% male and 45% female
•	6,000+ digital readers reached per month
•	More than 7,000 readers have digital access to 

Orange County Lawyer on a smartphone or tablet

GROW YOUR
BRAND & BUSINESS
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CLA SOCAL’S WORK 
PREVENTING EVICTION:  

PRO BONO VOLUNTEERS HELP  
THREE GENERATIONS OF FAMILY  

KEEP THEIR HOME FOR THE HOLIDAYS 
by JONATHAN GIBSON AND MONICA MAR

I  n October 2023, three generations of the 
Acosta family (not their real name), including 
a grandmother who speaks only Spanish and 

an adult daughter expecting a baby, were facing 
an eviction based on a frivolous nonpayment 
notice that overstated the amount of rent 
due. They were also dealing with significant 
habitability issues, including a leaky ceiling, 
faulty electrical, a broken kitchen range, and 
suspected mold. Community Legal Aid SoCal’s 
(CLA SoCal) housing team met the Acosta 
family at its twice weekly Eviction Defense 
Clinic and, alongside a UCLA law student 
and a UCLA alumni pro bono attorney, 
helped them file an answer. It was evident to 

the volunteers and CLA SoCal’s housing team 
that this family was particularly vulnerable with 
so many of its members at risk of losing their 
home. Because of this, the case was selected 
for representation by CLA SoCal and the team 
quickly got to work preparing for the trial date, 
which was only a few weeks away.

At that point, Alex Padilla from O’Melveny 
& Myers joined the case as a pro bono 
attorney. In a very tight time frame, Alex 
and CLA SoCal housing attorneys and 
paralegals worked together to prepare for the 
scheduled bench trial. Alex and CLA SoCal 
Senior Housing Attorney Jonathan Gibson 
conducted a home visit to gather evidence of 

the serious habitability issues, obtained bank 
receipts proving the amount of rent due was 
overstated, and requested a jury trial (in lieu 
of the scheduled bench trial). Alex drafted and 
filed a Motion for Summary Judgment which 
was met with unreasonable and untimely 
discovery requests from the landlord. The 
team spent significant time responding to 
and serving objections to the requests, only 
for the landlord to file an emergency ex parte 
motion to compel during Thanksgiving week. 
Once again, the team was forced to quickly 
prepare and file an opposition to the motion 
to compel in one day. The court eventually 
denied the landlord’s motion. 

After receiving the landlord’s Opposition 
to the Motion for Summary Judgment, the 
team prepared a Reply with Alex Padilla 
spearheading the evidentiary objections. 
Finally, the court heard oral arguments on the 
Motion for Summary Judgment. The judge 
ruled in favor of the Acosta family and granted 
CLA SoCal $5,000 for attorneys’ fees that 
the landlord was required to pay. Just before 
Christmas, the Acosta family was assured of 
staying in their home and, under CLA SoCal’s 
advisement, worked with the City of Fullerton 
Code Enforcement Division to compel the 
landlord to make repairs, which have since 
been completed.

When asked about his experience working 
on this case, pro bono volunteer Alex Padilla 
shared: 

I was humbled by the opportunity 
to represent three generations of 
a loving family and assist them 
in vindicating their right to basic 
housing. As attorneys it is amazing 
that we have the power to assist 
those with the greatest need, and 
how a simple act of representation 
can impact people’s lives and result 

in unknowable ripple effects. I look 
forward to further engaging in pro 
bono work and strongly encourage 
others to do so.

CLA SoCal welcomes volunteers with 
varying expertise and experience to better 
serve its clients and support its efforts to 
deliver its mission: to fight injustice and 
advocate for social, economic, and racial 
equity by providing compassionate, holistic, 
and impactful legal services. Jonathan Gibson 
recognized that having a committed and 
passionate pro bono attorney like Alex join 
the case was a tremendous help because there 
were a series of rapidly approaching deadlines, 
made more challenging by court and office 
closures due to the holidays. “With the extra 
capacity on our legal team, we were able to 
not only help the Acosta family stay in their 
home, but other families who might not have 
received our help had our staff been required 
to solely focus on the impending deadlines 
associated with the Acosta family’s case. I 
would encourage anyone with an interest in 
pro bono service to reach out and learn more 
about how to get involved with our Eviction 
Defense Clinic.” 

CLA SoCal’s pro bono model allows 
attorneys to plug in at different stages of a case. 
For attorneys who are looking for training 
and a limited scope remote opportunity, 
getting involved at the clinic for the initial 
consultation and drafting an answer to the 
eviction is ideal. For those looking to gain trial 
and motion practice or lend their experience 
to increase our capacity to serve clients, getting 
involved at the litigation stage will provide 
that. Finally, for those passionate about having 
a broad influence on systemic issues that affect 
CLA SoCal’s client community, there are 
opportunities to serve as co-counsel on impact 
cases.

For more information about the 
Eviction Defense Clinic or other volunteer 
opportunities, please contact Maricela 
Nuñez, CLA SoCal Pro Bono Coordinator, at 
mnunez@clsocal.org.  

Jonathan Gibson is a Senior Attorney in 
the Housing Unit at Community Legal Aid 
SoCal. He can be reached at jgibson@clsocal.
org. Monica Mar is the Director of Pro Bono 
at Community Legal Aid SoCal. She can be 
reached at mmar@clsocal.org. 
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LOPER BRIGHT ENTERPRISES  
V. RAIMONDO :  
THE FUTURE OF  

CHEVRON DEFERENCE AND  
ITS IMPACT ON AMERICANS

by HANI A. HABBAS

T
he Supreme Court’s decision in Loper Bright Enterprises v. Raimondo, No. 22-451, 45 F.4th 359 (D.C. Cir. 2022), 
vacated  and remanded, 603 U.S. __ (2024) has brought the Chevron Doctrine back into the spotlight, sparking 
renewed debate about its implications for administrative law and its broader effects on American society. The case 

involved a challenge to a National Marine Fisheries Service regulation requiring herring fishing vessels to carry and 
pay for federal observers. The Court’s ruling has significant ramifications for the Chevron Doctrine, which heretofore 
granted deference to federal agencies in interpreting ambiguous statutes. The recent Loper decision calls into question 
whether and when this deference will still be allowed, promising far-reaching effects in administrative law.

The Chevron Doctrine originates from the 
1984 Supreme Court case Chevron U.S.A., 
Inc. v. Natural Resources Defense Council, 
Inc., 467 U.S. 837 (1984), which established 
a two-step process for courts to use when 
reviewing federal agency interpretations 
of ambiguous statutes. First, a court must 
determine whether Congress’s intent on 
the specific issue is clear. If the statute is 
ambiguous, the court then decides whether 
the agency’s interpretation is based on a 
permissible construction of the statute. If 
so, the court defers to the agency’s expertise. 
Chevron., 467 U.S. at 843.

Supporters of the Chevron Doctrine argue 
that agencies possess specialized expertise and 
are better equipped than courts to interpret 
complex and technical regulations. This 
deference allows for more informed and more 
efficient decision-making, which can lead 
to more effective governance. Additionally, 
Chevron deference provides a consistent 
framework for judicial review, leading to more 
predictable outcomes. This consistency is 
crucial for businesses and individuals who rely 
on stable regulatory environments to make 
long-term decisions. Furthermore, agencies 
are part of the executive branch and are 
accountable to the president, who is elected 
by the people. This accountability means that 
agency decisions, though not made by elected 
representatives directly, are subject to indirect 
democratic control.

On the flip side, critics argue that 
Chevron deference leads to an abdication 
of the judiciary’s role in interpreting the 
law. By deferring to agencies, courts may 
allow agencies to overreach their authority, 
undermining the separation of powers. While 
agencies are part of the executive branch, they 
are not directly accountable to the public. 
This lack of direct accountability can lead to 
decisions that do not reflect the will or interests 
of the people. Moreover, agencies might use 
their interpretive authority to expand their 
powers beyond what Congress intended. 
This potential for regulatory overreach can 

stifle innovation and economic growth, as 
businesses face unpredictable and potentially 
burdensome regulations.

Real-world examples illustrate both 
the benefits and drawbacks of Chevron 
deference. For instance, in Massachusetts v. 
EPA, the Supreme Court upheld the EPA’s 
authority to regulate greenhouse gases 
under the Clean Air Act. Chevron deference 
allowed the EPA to interpret the ambiguous 
term “air pollutant” to include greenhouse 
gases, leading to significant environmental 
protections. Massachusetts v. EPA, 549 
U.S. 497, 528-29 (2007). This decision 
empowered the EPA to address climate 

change by regulating emissions from vehicles 
and industrial sources, ultimately protecting 
public health and the environment. Another 
example is in Chevron U.S.A., Inc. v. Natural 
Resources Defense Council, Inc. itself, where the 
Court’s deference to the EPA’s interpretation 
of the Clean Air Act allowed the agency to 
implement the “bubble concept,” which 
provided flexibility in regulating air pollution. 
Chevron U.S.A., Inc., 467 U.S. at 866. 
This approach facilitated compliance with 
environmental standards while promoting 
economic efficiency and innovation, 
benefiting both workers and industries.

Conversely, Chevron deference has also 
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WHERE HAVE ALL  
THE JUDGES GONE?

by the HONORABLE KIMBERLY A. KNILL  
and the HONORABLE LAYNE H. MELZER

Access to justice is a core value of the Orange 
County Superior Court (OCSC), but 
access to justice requires judicial resources. 

There are 144 authorized judicial positions in 
Orange County: 127 judges and seventeen 
commissioners. The court is responsible for 
hiring commissioners, and all commissioner 
positions are currently filled. The California 
Constitution provides judges are elected 
by Orange County voters or appointed by 
the governor. As of December 1, 2023, 
Governor Gavin Newsom has appointed 28 
OCSC judges since assuming office in 2019. 
Additionally, eight judges have been elected 
since 2019. Even so, at the time of this article’s 
submission, there are nine judicial vacancies.

To help better understand the court’s plight, 
OCSC’s Civil Supervising Judge Layne H. 
Melzer agreed to provide answers to questions 
commonly posed by members of the Bar.

Why are there so many vacancies on the 
OCSC bench? How did we get here?

That is a complicated question with no easy 
answer. The simple response is that we have 
experienced an unusually high number of 
retirements coupled with a delay in judicial 
appointments to fill those vacancies. But that 
does not really address the “why.”

As for why we have seen an increase in retire-
ments, there are likely several of factors at work. 
First, judges are already a bit more “seasoned” 
(translation: older) when they take the bench. 
Given the “minimum ten years as a licensed at-
torney” requirement, becoming a judge repre-
sents a second career. Not uncommonly, judges 
are appointed in their 50s or 60s, and so the 
judicial population as a group is always vulner-
able to a high number of retirements. 

Second, I think COVID affected the 
retirement trajectory for many judges. It 
paused the normal ebb and flow of court 
proceedings; it created an inflection point. 
COVID and the adaptations that followed 
created fundamental changes to how we as 
judges handle cases. As just one example, 
remote proceedings have become the norm, at 
least outside of trial. Make no mistake, being 
a judge is an incredible privilege (as we judges 
often say to one another, “it’s the best job in 
the world”), and our charge to dispense justice 
has continued unchanged. But the way we 
perform that task has evolved rapidly over the 
last three years. For some, those changes likely 
accelerated the decision to retire. 

Third, judicial vacancies can, to an extent, 
beget more vacancies. If a judge retires and 
is not replaced, this increases overall judicial 
workloads. COVID itself created backlogs 

due to the initial pause in judicial proceedings 
and later the slowdown in trials due to social 
distancing constraints. Post-COVID filings 
have increased to levels greater than during 
and before COVID. Amongst the Civil Panel, 
inventories per judge are at historically high 
levels. Not coincidentally, the demand for 
private resolution increased, which I suspect 
became a draw for some judges who were 
content that they had already fulfilled their 
commitment to public service. 

Historically, in any three-year period, less 
than 10% of the bench retires. Over the last 
three “COVID years,” we have experienced the 
loss of approximately 30% of our judges here 
in Orange County. Causation or coincidence? 
No one knows for sure, but anecdotally I 
believe there is a connection.

I have less visibility to why our appointments 
have tended to lag. That is really a question for 
the Executive Branch. Perhaps the unexpected 
pace of retirements has something to do with 
the delays. I do know we have some very strong 
judicial candidates being vetted through 
local committees and the State Bar Judicial 
Nominees Evaluation (JNE) Commission. As 
a court, we remain optimistic that the pace 

will quicken as there has been a recent uptick 
in appointments statewide. 

Can’t the court just hire more 
commissioners to fill courtrooms until the 
governor is able to appoint more judges?

We have a limited number of commissioner 
positions. That number is currently seventeen, 
and all those positions are filled. The OCSC 
keeps a list of qualified commissioner candi-
dates based on submitted applications and a 
rigorous vetting process. As commissioner po-
sitions become vacant, the court immediately 
selects a new candidate off the list who is then 
subject to a vote of the entire OC judiciary. The 
problem is that we cannot unilaterally increase 
the allotment. So, we as a court are unable to 
simply fill judicial vacancies with commission-
ers. Commissioners are an integral part of our 
ability to meet the needs of our communities 
for justice and conflict resolution, but they are 
not a substitute for new judicial appointments.

What is the court doing, if anything, to get 
these vacancies filled?

Our Presiding Judge, Maria Hernandez, 
is in regular communication with Luis Cés-


